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AGREEMENT

This Agreement is made this 18th day of March, 1975, by and between the
State of Hawaii and the Board of Regents of the University of Hawaii, here-
inafter called University, and the University of Hawaii Professional Assembly,
hereinafter called Assembly.

ARTICLE I, RECOGNITION

The University recognizes the Assembly as the exclusive representative of
Unit 7, as certified by the Hawaii Public Employment Relations Board, con-
] sisting of the Faculty of the University of Hawaii, including the Community
N | Colleges. Members of the unit are referred hereinafter as Faculty Members
! | or Faculty. Pronouns “he” and “his” are interchangeable with “she” and “her”
unless the text clearly indicates otherwise.

z ARTICLE I, NON-DISCRIMINATION

A. Neither the University nor the Assembly shall discriminate against any
Faculty Member on the basis of race, color, religion, national origin, or
sex.

B. Neither the University nor the Assembly shall discriminate against any

Faculty Member on the basis of activity or lack of activity on behalf of
the Assembly.

ARTICLE Ill, CONDITIONS OF SERVICE
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g | A. Except as modified by the terms of this Agreement, the Faculty of the
i University of Hawaii at Manoa and of Hilo College shall retain the rights
and responsibilities set forth in Part 4: Conditions of Service, of the
g | Faculty Handbook for Manoa and Hilo Campus, 1973 Interim Revision,
8| provided that:

1. Amendments and modifications officially approved by the
i Board of Regents after the issuance of said Handbook and
¥ prior to the execution of this Agreement shall prevail;
|

Only tenured Faculty are eligible for sabbatical leaves:
._. . Maternity leave shall be governed by the provisions of appli-
8 cable law;

4. Only Appendices D, H, |, S, and T of said Handbook are incor-
porated herein;
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Faculty Members may receive extra compensation to teach
classes in continuing education and summer session pro-
grams. The rate of compensation will be determined by the
number of credit hours taught and the rank of the Faculty
Member. The total number of credit hours shall be limited to
six hours during the academic year. Nine-month Faculty may
not teach for additional compensation in the summer session
during the same period of time that they are receiving a
summer research salary or other compensation for services to
the University. Eleven-month Faculty may teach in the Summer
session only if they are on vacation, off-duty, or on leave with-
out pay and are not receiving a summer research salary or
other compensation for services to the University. During the
academic year, a Faculty Member may either teach up to six
credit hours on an overload basis or take instruction for credit
up to six credit hours a year, or a combination of both, pro-
vided the combined total does not exceed six credit hours in
any one semesterand nine credit hours for the academic year.

During the academic year, faculty at Manoa and Hilo must
be teaching at least nine credit hours or equivalent as deter-
mined by the University during a given semester to qualify
for overload teaching in continuing education programs.

Faculty may not receive extra compensation from University
grants or contracts during the academic year other than for
duly authorized per diem allowances while traveling.

Prior authorization must be obtained before undertaking ad-
ditional University services for additional compensation.

Except as modified by the terms of this Agreement, the Faculty of the
Community Colleges shall retain the rights and responsibilities provided
in the officially approved rules, regulations and policies of the Board of
Regents which pertain to the same subject matter covered in Part 4 of
the aforesaid Handbook.

1.

Sabbatical leaves shall be governed by that certain statement

- entitled Sabbatical Leaves, dated February 1, 1966, which shall

apply to tenured Faculty.

Faculty Members may receive extra compensation to teach
classes on an overload basis in accordance with existing
policies governing overload. The rate of compensation will be
determined by the number of credit hours taught. The same
limitations with respect to credit hours of teaching and taking
of instruction set forth in Section 5 of Paragraph A above shall

apply.
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Nothing contained in this Agreement or actions pursuant thereto shall
be deemed a waiver by the University or Assembly of their right to
assert at any time hereafter, that the provisions of this Agreement and
the subjects referred to in this Article may or may not be appropriate
subjects of collective negotiations, or of their respective rights under
the law.

ARTICLE IV, TENURE AND SERVICE

Definitions. As used in this part, the term:

1. “Academic tenure” means the right of Faculty Members to
permanent or continuous service in the University.

2.  “Probationary period” meansa period of assessment of Faculty
Members in ranks 2, 3, 4, and 5 in classifications IR, A, and
S, and in ranges II, Ill, IV, and V in the Community Colleges
“C” classification.

Probationary Period.
1. Probationary service.

a. The probationary period begins when the Faculty
Member first holds an appointment effective on or
after July 1 and prior to October 2 for full-time ser-
vice fully funded from the general revenues of the
State of Hawaii, or from funds deemed by the Uni-
versity to be assured for an indefinite period.

b. The probationary period ends by the granting of
tenure or the refusal of tenure by the University.
During this period, the probationer does not have
a claim to his position and the University, through
its officers, may exercise its prerogative of non-
reappointment without a statement of reasons.

c. The probationary period may be interrupted during
periods when the Faculty Member does not hold a
full-time contract or is on leave without pay. If he
signs a contract for a position in which less than
100 per cent of the funds come from the general
revenues of the State or less than 100 per cent from
funds deemed by the University to be assured for
an indefinite period, his probationary period may
also be interrupted. However, if his probationary
period has begun, and he is transferred by his ad-
ministrative head to a position for which less than
100 per cent come from State funds, he shall con-
tinue to accrue probationary credit for his services.

3
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By specific agreement in writing in advance, the
Faculty Member and the University may agree that
periods when the Faculty Member is on leave with-
out pay or is serving under contract for a position
for which less than 100 per cent of the funds come
from State funds or from funds deemed by the Uni-
versity to be assured for an indefinite period will
count toward the probationary period.

“Fuli-time probationary service” eligible for credit
toward academic tenure must consist of teaching
and/or research and/or extension and/or specialized
work in the University in ranks 2, 3, 4, and 5 in the
I,R, A, or S classification, or in ranges I, Iii, IV, and
V of the C classification in the Community Colleges.
In absence of agreement to the contrary, service
on terminal year contract does not count as pro-
bationary service.

2. Duration of probationary périod.

a.

For personnel whose appointments are effective
before July 1, 1975, the normal probationary period
for ranks 4 and 5 in classifications I, R, S, and A is
a maximum of two years of full-time service in these
ranks at the University of Hawaii. For personnel
at ranks 2 and 3 of the same classifications and for
alt personnel in the “C"” classification the period of
probation is four years in these ranks.

The probationary period for any Faculty Member
may be lengthened, or shortened, or eliminated
by specific action of the University, but in no
instance may the total full-time probationary ser-
vice exceed five (5) years. The University shall notify
the Faculty Member, in writing, of the decision to
lengthen, shorten, eliminate, or in any way alter
the normal probationary period.

For personnel whose appointments become effec-
tive on or after July 1, 1975, the normal probationary
period is five (5) probationary years while in salary
classifications 12, R2, A2, S2, 13, R3, A3, S3, and C;
three (3) years while in classifications 14, R4, A4,
and S4; and two (2) years while in classifications
15, R5, and S5. The probationary period for any
Faculty Member may be lengthened, or shortened
or eliminated by specific action of the University,
but in no instance may the total full-time pro-

4



bationary service exceed seven (7) years. The Uni-
versity shall notify the Faculty Member, in writing,
of the decision to lengthen, shorten, eliminate or in
any way alter the normal probationary period. If
tenure is denied, the Faculty Member will be given
a terminal one year appointment.

A Faculty Member who applies for promotion during
the same year he is being evaluated for tenure will
not be awarded tenure if he is denied promotion.

3. Contracts during probationary period.

= S R

a. Initial appointment to the Faculty, by contract, shall
be for a period not to exceed one year. Renewal of
contract during the probationary period as defined
in Paragraph B2 shall be for one year terms.

b.  After June 30, 1975, initial contracts in the “C” and

“I” classifications usually will be effective beginning
N | August 1 and continue through the following
July 31.

If the Faculty Member is to be reappointed, he will
N | be offered a new contract which becomes effective
_ July 1. This contract is for one year, and subse-
& quently will be replaced by other contracts for
N | various terms all effective July 1, but always with
| the provision that the terminal year will include July,
| thus providing for the month otherwise lost from
the initial contract (mutatis mutandis, if the initial
contract begins earlier than August).* This final
g | month is not accumulated vacation but is a delayed
’ payment for the month eliminated from the initial
contract in the transition from the academic to the
fiscal year basis. In case the initial contract is not
\ renewed, the original contract remains in effect
‘ through its stated term.
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Initial contracts in the R, S, or A, and eleven-month
appointments in the “C” classifications may begin
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*Personnel appointed before July 1,
1975 whose appointments were effec-
tive on September 1 will be governed
by the prior policy covering the ter-
minal months of July and August
(mutatis mutandis).
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at any date, and usually are for a period of one year
although they may be for a shorter period termina-
ting June 30. In no case will the initial contract be
for longer than one year. If the initial appointment
is to be continued, the renewal contract will be
effective July 1 and will replace any unexpired
portion of the first contract. Persons appointed
specifically on a research grant or contract will be
appointed for one year or less, renewal being sub-
ject to the needs of the program and availability
of funds. The beginning and ending of their annual
employment contracts will coincide with anniver-
sary dates of the research grant or contract from
which they are paid.

Tenure application, review and notification.

All eligible fac enure by their final year of probation-
ary service according to a timetable established and published by the
University, provided previous years of probationary service have been
rated as satisfactory. FoIIowian %eview of the application, the University,
through its officers; shall notify the Faculty Member by June 30 follow-
ing the date of application whether it will grant or refuse to grant tenure
on the following July 1. If tenure is refused, the Faculty Member shall
be offered a terminal year's contract commencing July 1. If notification
of refusal of tenure is not given in writing by June 30 of the final year
of probation, the Faculty Member shall receive a year's extension of
probationary service with the option of reapplying for tenure during
that year. Personal delivery of the notice in writing, or the mailing of
the notice by certified or registered mail to the last recorded residence
of the Faculty Member, on or before June 30 shall constitute an effective
notification. A Faculty Member who fails to apply for tenure during the

final year of probationary service shall be given a one year terminal
contract commencing July 1.

Effective dates for tenure and sabbatical leaves.

1. For purposes of tenure, a full-time appointment which is
effective on October 1 or prior to that will be considered as
a full year of probationary service on June 30 next. Where
the effective date of the initial appointment is later than
October 1, the partial year will not count in the calculation
of the probationary period. In such event, the probationary
period will commence on August 1 following.

2. Credit toward sabbatical leave is computed in units of not less
than a full semester for instructional Faculty and from the
effective date of appointment in all other classifications.

6
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Tenure not applicable to certain personnel.

University personnel who have not been on probationary status are
ineligible to apply for tenure.

Personnel appointed at Rank 1 and Community College personnel at
Range “I” are not awarded permanent tenure in that rank or range,
provided, however, that any Community College personnel at Range “I”
atthe time of the execution of this Agreement may be awarded permanent
tenure in that range.

Contracts for personnel covered by this section will be one year or less,
with notification governed by Paragraph L of this Article.

Visiting Faculty should be appointed for not more than one year at a
time, with the title “Visiting” preceding the designated rank. Visiting
Faculty do not earn probationary credit at the University of Hawaii.

Prior Service.

Service with universities and other organizations before joining the
University of Hawaii will not be considered in the calculation of the pro-
bationary period.

Probationary credit earned at one campus within the University of
Hawaii System may be transferable to another campus provided that
the probationary period at the recipient campus shall consist of at least
two (2) years of eligible full-time service on that campus before a tenure
appointment is made. A request for the transference of all or part of such
credit shall be made by the Faculty Member to the provost or college
dean at the recipient campus. Unless approved in writing prior to com-
mencement of service at the recipient campus, such prior service will
not be credited.

Leaves of absence during probationary period.

Faculty Members who have leaves of absence with or without pay during
the probationary period must be aware that such leave will not neces-
sarily be credited toward their probationary period. The Faculty Member
and his provost, dean or director, with the approval of the appropriate
vice-president or chancellor, should agree in writing before leave is
taken whether such leave is to be credited toward the probationary
period or not. in the absence of such agreement, the leave period will
not be credited.

Broken Service.

Faculty Members who resign having accumulated probationary service
and are subsequently reappointed to the same or another campus with
a break in service of up to three (3) years will have their probationary
status determined and agreed upon in writing between the Faculty

7
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Member and the chancellor or provost before reappointment, provided
that the remaining probationary period upon reappointment shall con-
sist of at least two years of eligible full-time service. If such determina-
tion and agreement is not made in writing prior to reappointment, the
prior service will not be credited. Appointees with more than three (3)
years of break in service shall follow the probationary periods detailed
in Paragraph B2 of this Article.

Appointment to administrative duties.

Any University of Hawaii Faculty Member holding permanent tenure
who is appointed to an administrative position will retain his academic
title, faculty rights and privileges, and full right to return at the termina-
tion of the administrative appointment to his academic position on a
full-time basis, with the same tenure rights as others holding a similar
rank. '

Any Faculty Member who assumes administrative duties prior to the
award of tenure shall retain his academic title, faculty rights and privi-
leges. While serving in the administrative position he will not automat-
ically continue to accumulate probationary credit toward tenure, but
he will retain the right to return in probationary status to his academic
position at the termination of the administrative appointment.

Upon return of a Faculty Member to his academic position, the Faculty
Member’s salary in his rank will be that which most closely corresponds
with that which he would have received had he not assumed adminis-
trative duties (taking into account such increments and increases as
he would have received in the interim), with such adjustments as may
be equitable under the circumstances.

Locus and transfer of tenure within the University of Hawalil.

1. Locus of tenure. Tenure is granted at one of the campuses
of the University System. At the Manoa Campus, tenure is
further limited to a given college, school, or organized re-
search or service unit. At the other campuses, distinction may
be similarly made.

2. Tenure on one campus. Although a Faculty Member can hold
joint appointments on two campuses, he shall hold tenure
at only one campus at any given time. (Note: For the rules
below, the University of Hawaii campus a person leaves is
called Campus 1 and that he goes to is called Campus 2, These
terms are general and so apply as stated if a Faculty Member
returns to his original base, which then becomes Campus 2)

3. Immediate tenure. Campus 2 recruiting a tenured Faculty
Member from Campus 1 can grant him tenure immediately.
Accepting tenure at Campus 2 automatically voids tenure at
Campus 1.
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Transfer of tenured persons. |fimmediate tenure is not granted
by Campus 2, the Faculty Member may request a leave of
absence from his tenured position at Campus 1 for one year;
the leave may be extended one more year. If at the end of two
consecutive years on leave the Faculty Member does not re-
turn to his tenured position, he loses tenure at Campus 1.
Campus 2 may grant him tenure at this point. A Faculty Mem-
ber from Campus 1 who is appointed to an administrative
position at Campus 2 shall retain all rights on Campus 1, as
provided in Paragraph I.

Transfer of programs. If a program of the University System
is transferred from one campus to another, Faculty Members
engaged in the program shall have the right of first refusal
to appointment to Campus 2. Faculty Members who elect to
transfer retain their tenure or probationary credit towards
tenure, as well as their rank or range. If they do not wish to
transfer, Campus 1 shall endeavor to find an appropriate
appointment on its campus or on other campuses of the
University System. If Campus 1 finds that no appropriate
position exists, it may terminate the tenured Faculty Mem-
ber’'s appointment, with notice given to the Faculty Member
not less than twelve (12) months before termination or in lieu
thereof with severance pay equal to twelve (12) months salary;
or, as an alternative to the foregoing and at the request of
the Faculty Member, place him on leave without pay for a
period of up to two years. If Campus 1 finds an appropriate
position while the Faculty Member is on leave without pay,
he shall be offered employment in such position. An offer of
employment must be accepted within fifteen (15) days after
the date of receipt of the offer. If the offer is not accepted,
Campus 1 has no further obligation to find an appropriate
position for the Faculty Member.

As of the date of the execution of this Agreement, the Univer-
sity has no plans or intentions to transfer any programs from
one campus to another.

K. Tenure evaluation procedures.

1.

Criteria for evaluating tenure applications. The recommenda-
tion for or against tenure shall be initiated in the Faculty
Member's academic department or academic division. The
department’s or division’s recommendations for tenure must
be made after considering the candidate’s teaching ability
from proper sources of assessment, his research ability as
judged from publications if applicable, his present and future
value in the department, his relationships with faculty and

9
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students, and his service to the community. The general
reasons for recommending tenure are that the candidate is
and will continue to be an efficient and productive member
of the department in terms of the criteria established for that
department.

2. Procedures for evaluating tenure applications. The applica-
tion for tenure is prepared by the candidate, in consultation
with his department or division chairman if requested by the
candidate, and will cover the criteria described above. The
application is then passed to the departmental or divisional

personnel committee who will include their recommendations

4 and transmit the dossier to the chairman (or director), who

will also consider the evidence and make a recommendation.
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At Manoa, the dossier is forwarded to the dean (or director)
and the College or School Personnel Committee before trans-
mittal with recommendations to the chancellor and the
Campus Faculty Personnel Committee (CFPC).

el pisa

At Hilo College, the dossier with recommendations is trans-
mitted from the discipline and chairman of the discipline to
the dean and CFPC. The CFPC will report its findings to the
dean who will submit his recommendation with the dossier to
the chancellor.

it =
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by At Community Colleges, the dossier is transmitted from the
division or department to the dean and CFPC. The CFPC
and dean will report their findings to the provost, who will
submit his recommendation with the dossier to the chancellor.
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The chancellors will submit their recommendations with the
dossiers to the President.

The University will notify the Faculty Member of its decision
in accordance with Paragraph C of this Article.

. Campus Faculty Personnel Committees. The purpose of the
Campus Faculty Personnel Committees is to ascertain that
,' proper procedures are followed and that pertinent information

has been considered in assessing each Faculty Member who

applies for tenure. If there is evidence of a deficiency in either

respect, the committee may return the dossier to the appro-
i \_ priate place for reconsideration. The CFPC will submit its
4 ‘\recommendation to the respective campus head.

e
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The CFPC on each campus shall consist of tenured faculty.
AtManoa, the CFPC shall consist of Faculty Members in Rank
3 5, including one representative and one alternate from each
school and college. Additionally, each school or college with
more than 100 FTE faculty shall elect one additional member

= 10
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and alternate for each 100 FTE or part thereof. Organized
Research units at Manoa, institutes and laboratories report-
ing to the dean of the Graduate Division, the Marine Program,
and research and service units reporting directly to the Manoa
Chancellor will be combined and treated as one college.
Library Services, the Graduate School of Library Studies,
Office of Student Affairs and other Faculty Members at Manoa
who are not in a school or college will be combined and
! treated as one college. The School of Travel Industry Man-
agement will be treated as part of the College of Business
Administration.
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At the Community Colleges, the CFPC shall consist of one
representative and one alternate from each division and three
at large.
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At Hilo College, the CFPC shall consist of six (6) representa-
tives elected at large.

Campus Faculty Personnel Committees shall be selected
2 from eligible Faculty Members on each campus by secret
' ballot vote of Faculty Members. At Manoa, election shall be
by colleges. The members of the CFPC shall be elected for
a two-year term with approximately one-half of the members
being elected each year at an election held late in the Spring.
No member shall be eligible for re-election for three years
after completion of his term of office. The chairman of a
& Campus Faculty Personnel Committee shall be elected by the
committee. The alternate may attend meetings and may vote
i in the absence of the principal member. The college alternate
will normally be the next college representative, thereby
A assuring continuity.

:!: 4. The procedures provided in this section shall apply to the
I tenure review process beginning with the academic year
i 1975-76.

;’i L. Notice of resignation and non-renewal of limited term contracts.

g\ Because it is especially difficult for this University to replace Faculty

2 Members on short notice, good professional practice requires that a
g Member who expects to resign should give notice of his intention well
in advance. Similarly early notification will be given to Faculty Members
on limited term contracts when it is the intent of the University not to
4 renew the contract.

M. Termination of tenure.

Tenure may be terminated only for proper cause, as provided in Article
IX hereof; retirement; and demonstrably bona fide financial exigencies.

11
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ARTICLE V, PROMOTION

Criteria for Promotion.

Criteria for promotion shall relate to the candidate’s accomplishments
in teaching, research and community service if he is in an instructional
category, or other appropriate activities for those Faculty not engaged
in instruction. Criteria shall be established in writing, and be made
available to the Faculty concerned.

A member of the Faculty classified as Rank 2 (instructor, junior re-
searcher, etc.) or above, will be considered for promotion (1) during
the year in which he is serving his seventh year of creditable service at
the University of Hawaii in his present rank, or (2) during the first year
in which his salary has reached the top step of the regular schedule for
his rank, or any higher special step, and he has also completed at least
three years of creditable service in that rank at the University.

Additionally, any Faculty Member may be considered for promotion at
his own request, that of his department chairman, his dean, or the
chancellor. He may also request deferment of consideration for pro-
motion.

Procedures for Recommending Promotion.

The initial application is prepared by the candidate, in consultation with
his department chairman if requested by the candidate, and will cover
the criteria described above. The dossier is then passed to the depart-
mental personnel committee who will include its recommendation and
transmit the dossier to the chairman, who will also consider the evidence
and make a recommendation.

At Manoa, the dossier is forwarded to the dean or director and the
College or School Personnel Committee before transmittal with recom-
mendations to the chancellor and the Campus Faculty Personnel
Committee (CFPC).

The purpose of the Campus Faculty Personnel Committee is to ascertain
that proper procedures are followed and that pertinent information has
been considered in assessing each Faculty Member who applies for
promotion. If there is evidence of a deficiency in either respect, the
committee may return the dossier to the appropriate place for recon-
sideration. The CFPC will submit its recommendation to the respective
campus head. .

At Hilo College, the dossier with recommendations is transmitted from
the discipline and chairman of the discipline to the dean and CFPC. The
CFPC will report its findings to the dean who will submit his recom-
mendation with the dossier to the chancellor.

The chancellors will submit their recommendations with the dossiers
to the President.

12
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The University will notify the Faculty Member of its decision in writing
normally no later than June 30. The promotion, if granted, will be effec-
tive as of July 1, even if the decision and notification are made after
June 30.

When a member of the Faculty has been considered for promotion
for any reason before reaching top of rank but has not been promoted,
he will be considered again when he does reach the top of his rank. A
member of the Faculty at top of rank, who has been considered but not
promoted, does not again automatically come up for consideration. Any
Faculty Member, however, may be recommended or self-recommended
for promotion in any year.

As used in this Article, the term “top of rank” refers to Step 8 of the salary
schedule.

The procedures provided in this Article shall apply to the promotion
review process beginning with the academic year 1975-76.

ARTICLE VI, NEGATIVE TENURE
AND PROMOTION RECOMMENDATIONS

In the promotion and tenure evaluation process, the campus head
(chancellor, provost, dean of Hilo College) will notify each Faculty
Member whose dossier, when it reaches the office of the campus head,
contains a negative recommendation with respect to his promotion or
tenure application.

When a Faculty Member receives such notice from the campus head,
the Faculty Member may, within five (5) calendar days after receiving
such notice, inform the campus head in writing that he would like to
examine the dossier.

Upon receiving the request, the campus head or his designee shall
provide the Faculty Member an opportunity to examine the dossier
within five (5) calendar days.

The Faculty Member may within five (5) calendar days after examining
the dossier, submit written comments and additional material to the
campus head for transmission to the CFPC. '

The Campus Faculty Personnel Committee will consider the comments
and additional material submitted by the Faculty Memberand incorporate
these together with its recommendation in the dossier. The campus
head will, after reviewing the dossier and recommendation of the CFPC,
forward his recommendation and dossier in accordance with Articles IV
(Tenure) and V (Promotion).

13
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The procedures provided in Paragraphs A through E of this Article shall
be applicable beginning with the academic year 1975-76.

The Faculty Member will be notified of the University’s decision in

accardance with Articles IV and V. If he is dissatisfied with the decision,

h file a grievance at Step 2 of the Grievance Procedure (Article X|1)
N twenty (20) days of the receipt of the decision.

Transition.

With respect to the tenure evaluation process for the academic year
1974-75, the campus head shall notify each Faculty Member whose
dossier contains a negative tenure recommendation when it reached his
office. The Faculty Member shall have seven (7) calendar days within
which to examine his dossier and to submit any written comments or
additional materials, if he chooses to do so. The Manoa chancellor shall
review the case and submit his recommendation to the President. The
other campus heads shall submit their recommendations: to the appro-
priate chancellors who shall in turn submit their recommendations to
the President.

ARTICLE VIi, RENEWAL OF CONTRACTS
DURING PROBATIONARY PERIOD

General.

Renewal of contract during the probationary period shall not exceed
one year terms. Recommendations for renewal shall require that the
Faculty Member’s performance has been rated as satisfactory, that there
is a continuing need for his services at the University, and that he has
made the professional improvement or has demonstrated the profes-
sional and personal qualities needed by his department, or similar
considerations.

Procedures.

The reappointment recommendation form is initiated by the department

chairman. The form is passed to the departmental personnel committee

which will include its recommendation with the form and transmit the
material to the chairman who will make his recommendation. The chair-
man will then show the recommendations to the Faculty Member con-
cerned before forwarding same.

At Manoa, the form and recommendations are forwarded to the dean,
or director.

At Hilo College, the material is transmitted from the discipline and
chairman to the dean.

14
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At Community Colleges, the form and recommendations are transmitted
to the appropriate dean and provost.

Written notification of intent to terminate an appointment at the end of
the initial year shall be given by the University to a probationary Faculty
Member by February 1 of that year, or in the case of a mid-year appoint-
ment by May 1. Written notification to terminate an appointment at the
end of the second year shall be given by December 15 of that year. After
two or more full-time probationary years, at least twelve months notice
of termination will be given. If notification of termination is not given by
the dates defined above, the Faculty Member will be given a one year
terminal contract commencing on the following July 1st.

ARTICLE VIil, ACADEMIC FREEDOM PROCEDURE

Procedure.

1. When a Faculty Member believes that his academic freedom
is threatened by the possible violation of the provision con-
cerning academic freedom incorporated in this Agreement,
he may discuss the matter with his department chairman or
the appropriate administrative officer.

2. If a satisfactory adjustment of the matter does not result, the
Faculty Member may present his case, confidentially and
orally, to the Faculty Advisory Committee on Academic Free-
dom, which will then informally inquire into the situation to
determine whether there is a probable violation of the pro-
vision on academic freedom, and attempt to effect an adjust-
ment.

3. If the committee concludes that academic freedom is in
jeopardy by the probable violation of the provision on aca-
demic freedom, and that no adjustment can be effected, it
will then request a written statement from the complaining
Faculty Member and proceed to collect all factual materials
available relating to the case.

4. After consideration of these materials, the committee will
make a recommendation to the appropriate administrative
officer, with a copy to the appropriate chancellor.

5. If the administrative officer takes action which does not
satisfy the Faculty Member, and the Faculty Member believes
the action violates the provision on academic freedom, he
may file a grievance at Step 2 of the Grievance Procedure
(Article XII).

15
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Advisory Commiittee on Academic Freedom.

The Faculty Advisory Committee on Academic Freedom shall consist
of five (5) members appointed from the Faculty Advisory Panel estab-
lished pursuant to Article X of this agreement. If the Faculty Member
whose case is to be reviewed is from the Faculty of a Community College,
a majority of the committee shall be from the Community Colleges. If
the Faculty Member is from the Faculty of a four-year campus, a majority
of the committee shall be from that campus. At least two committee
members shall be from the school or college of the Faculty Member.

ARTICLE IX, DISCIPLINARY ACTIONS

General.

The University shall not suspend or discharge for disciplinary reasons,
or take other disciplinary action against a Faculty Member, except for
proper cause.

Suspension and Discharge.

1. If an administrative official believes that there is probable
cause for the suspension or discharge of a Faculty Member,
he shall make a statement in writing of the grounds and have
such statement served upon the Faculty Member in person
or by registered or certified mail to the Faculty Member's
address of record. A copy of such statement shall also be sent
to the Assembly.

2. The Faculty Member may file an answer to the statement with
the President within fifteen (15) calendar days. If the Faculty
Member fails to answer within fifteen (15) calendar days, the
University may proceed with the suspension or discharge,
and such action shall be final and binding.

3.  Ifthe Faculty Member files an answer and disagrees with the
statement, then the President shall appoint a disciplinary
advisory committee to be composed in the manner descri bed
below. The purpose of the committee is to conduct an informal
investigation of the matter and to advise the President whether
or not the Faculty Member should be suspended or dis-
charged. The investigation shall include an opportunity for
the Faculty Member to present his case on the matter to the
committee.

The President shall appoint a committee of five (5) members
from the Faculty Advisory Panel established pursuant to
Atticle X of this Agreement. If the Faculty Member is from
the Faculty of a Community College, a majority of the com-
mittee shall be from the Community Colleges. If the Faculty

16
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Member is from the Faculty of a four-year campus, a majority
of the committee shall be from that campus. At least two
committee members shall be from the school or college of
the Faculty Member. The President shall also appoint two
administrative personnel to work with the committee.

The investigation shall be conducted with the utmost dis-
cretion. The committee shall proceed in an expeditious
manner and conclude its investigation within forty-five (45)
calendar days after the matter has been referred to it, and file
a report with the President. Additionally, members of the
committee may file individual reports with the President.

4. If, atthe conclusion of the investigation, the President decides
to proceed with the suspension or discharge of the Faculty
Member, he shall so notify the Faculty Member in writing and
have such notice served upon the Faculty Member in person
or by registered or certified mail. A copy shall also be sent
to the Assembly.

The Faculty Member or the Assembly may then file a grievance
at Step 3 of the Grievance Procedure, within fifteen (15)
calendar days of the service of the decision of the President.
If a grievance is not filed within fifteen (15) calendar days, the
President may proceed with the suspension or discharge,
and such action shall be final and binding.

5. Suspension. The Faculty Member shall not be suspended
during the foregoing proceedings, including the grievance
procedure, unless immediate harm to himself or others is
threatened by his continuance; if the latter condition exists,
the suspension shall be with pay.

Other Discipiinary Actions.

Other disciplinary actions which do not involve suspension or discharge
may be the subject of a grievance at Step 1 of the Grievance Procedure.

ARTICLE X, FACULTY ADVISORY PANEL

A University-wide faculty advisoty panel shall be elected by the-Faculty
to provide a resource of experienced Faculty to which the President of
the University may look for assistance and advice with respect to per-
sonnel matters involving complaints from or about Faculty Members.

All tenured full-time Faculty at Rank 5 in the four-year campuses,
and the one-fourth of the tenured full-time Faculty in each community
college with the longest periods of continuous service in that college

17
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shall be automatically candidates for election to the panel. Other tenured
full-time Faculty Members may be nominated by petition of twenty (20)
Faculty Members.

Members shall serve for three (3) years. When an elected member of
the panel ceases to be a full-time Faculty Member he is automatically
excluded from participation until returned to full-time duty.

Election to the panel shall be by school or college as follows:

1. Eachschool or college shall have a minimum of five (5) repre-
sentatives and one alternate. If there are fewer than five (5)
tenured Faculty, all shall serve on the panel. '

2. Any school or college shall elect one (1) additional panel
member for each 50 FTE faculty in excess of 50.

3. Hawaii Community College and Hilo College shall have
separate representation on the panel. Faculty Members at the
University of Hawaii at Hilo who are not assigned to a college
shall be considered in the representation of Hawaii Community
College or Hilo College respectively according to their classi-
fication. Organized Research units at Manoa will be combined
and treated as a college for representation purposes. Faculty
Members at Manoa who are not in a school or college shall
be aggregated and elect representatives in accordance with
the FTE criteria stated above. Likewise, Faculty Members
within the Community College system who are not assigned
to one of the colleges shall be aggregated and elect repre-
sentatives in accordance with the FTE criteria stated above.

ARTICLE XI, PERSONNEL FILES

An official personnel file shall be maintained for each Faculty Member.
For the University of Hawaii at Manoa, the official personnel file shall
be maintained in the University Faculty Records Office. For the Uni-
versity of Hawaii at Hilo, the official personnel file shall be maintained
in the Office of the Chancellor. For the Community Colleges, except
Hawaii Community College, the official personnel file shall be main-
tained at the respective college. °

The Faculty Member, upon request, shall be permitted to examine the
official personnel files referred to in this Article during normal business
hours, in the presence of a representative of the University, provided,
however, any letters of recommendation solicited in connection with his
initial employment, and subsequent statements of reference marked
confidential, shall not be available to that Faculty Member.

18
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A Faculty Member shall have the right to submit written additions or
responses to the material contained in his official personnel files. He
may submit information relating to his academic and professional
accomplishments for inclusion in his official personnel files. No anony-
mous material shall be placed in the official personnel files.

Derogatory material in the official personnel files concerning a Faculty
Member shall be destroyed five (5) years after being placed therein.
Materials relating to professional performance and employment status
shall not be destroyed.

Upon the request of the Faculty Member, he shall be given a copy of
any material in the official personnel files intended for use in connection
with a grievance involving him.

Effective September 1, 1975, the personnel files on Faculty Members in
the offices of department chairmen and college deans shall be deemed
to be official personnel files, in addition to the official personnel file
referred to in Paragraph A above. This provision shall also apply to the
personnel files in the offices of the division chairmen in the Community
Colleges, the discipline chairmen and Dean at Hilo College, and the
Provost at Hawaii Community College.

ARTICLE XIl, GRIEVANCE PROCEDURE

Definition.

A grievance is a complaint by a Faculty Member or the Assembly con-
cerning the interpretation and application of the express terms of this
Agreement.

Procedures.

1. Any information pertaining to the grievance in the possession
of the University needed by the grievant or the Assembly in
behalf of the grievant to investigate and process a grievance
shall be provided to them on request within seven (7) working
days.

2. General. Faculty are encouraged to work out grievances with
theirimmediate superiors on an informal basis, without resort
to the formal grievance procedure, whenever possible. If it
is not possible to resolve the grievance informally, and the
Faculty Member desires to pursue the matter, the following
procedures shall apply.

3. Requirements for Filing a Formal Grievance. A grievance
must be submitted in writing and shall contain (1) a statement
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of the facts concerning the grievance, (2) the specific pro-
vision of this Agreement alleged to have been violated, (3) the
relief requested, and (4) whether the Faculty Member at-
tempted an informal adjustment of the grievance and if so,
with whom.

The Faculty Member may request the assistance and repre-
sentation of the Assembly in the grievance procedure. Alter-
natively, the Faculty Member may file a grievance and have
his grievance heard without intervention of the Assembly,
provided the Assembly is afforded an opportunity to be present
at the conference(s) with the grievant in which case a copy
of the grievance shall be furnished to the Assembly. Any
adjustment made shall not be inconsistent with the terms of
this Agreement.

A grievance must be filed within twenty (20) calendar days ,
of the date following the alleged violation giving rise thereto, 3
or the date on which the Faculty Member first knew or reason-
ably should have known of such alleged violation, whichever
date is later. There shall be no obligation by the University
to consider any grievance not filed within the specified time
limit and in accordance with the specific procedure stated
in each step.

Formal Grievance Procedure.

Step1. A grievance shall be filed at Step 1 with (a) the appro-
priate school or college dean or provost; or (b) such directors
as may be designated by the chancellors or vice presidents
with respect to other administrative or program units. The
dean, provost, or director shall schedule a grievance meeting
with the grievant and/or his designated representative within
ten (10) calendar days of the filing of the grievance. A response
in writing shall be issued to the grievant within ten (1 0)
calendar days after the close of the meeting.

Step 2. If the response at Step 1 does not resolve the griev-
ance, the grievant may appeal the Step 1 response by filing
an appeal with the chancellor, appropriate vice president,
their successors in office or their respective designees (herein
all referred to as chancellor) within ten (10) calendar days
after receipt of the Step 1 response. Such appeal shall be in
writing and shall specify the reasons for the appeal. The
chancellor need not consider any grievance in Step 2 which
encompasses different alleged violations or chargesthan those
presented in Step 1. The chancellor shall schedule a griev-
ance meeting with the grievant and/or his designated repre-
sentative within fifteen (15) calendar days after receipt of the

20
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appeal and shall issue a decision in writing to the grievant
within fifteen (15) calendar days after the close of the meeting.

If a class grievance involves more than one school or college
dean or provost reporting-#€ the same chancellor or vice
president, that grievan @- filed initially at Step 2.

Step 3. If the response at-Step 2 dods not resolve the griev-
ance, the grievant may appeal the Step 2 response by filing
an appeal with the President of the University or his designee
within fifteen (15) calendar days after receipt of the Step 2
response. Such appeal shall be in writing and shall specify
the reasons for the appeal. The President need not consider
any grievance in Step 3 which encompasses different alleged
violations or charges than those presented in Step 2. The
President or his designee shall schedule a grievance meeting
with the grievant and/or his designated representative within
fifteen (15) calendar days after receipt of the appeal and shall

render a response in writing to the grievant within twenty (20)
calendar days after the close of the meeting.

If a class grievance involves more than one chancellor or vice
President, the grievance may be filed initially at Step 3.

Step 4. Arbitration. If the grievance has not been settled
at Step 3, then within fifteen (15) calendar days after the
receipt of the written decision of the President or his designee,
the Assembly may request arbitration by giving written notice
to that effect, in person or by registered or certified mail,
directed to the President or his designee.

Representatives of the parties shall attempt to select an
Arbitrator immediately thereafter.

If agreement on an Arbitrator is not reached within fifteen
(15) calendar days after the request for arbitration is submitted, -
either party may request the Hawaii- Public Employment
Relations Board to submit a list of five (5) Arbitrators. Selec-
tion of an Arbitrator shall be made by each party alternately
deleting one (1) name at a time from the list. The first party
to delete a name shall be determined by lot. The person
whose name remains on the list shall be designated the
Arbitrator. ‘

No grievance may be arbitrated unless it involves an alleged
violation of a specific term or provision of the Agreement.
The Arbitrator shall not consider any new alleged violations
or charges than those presented initially.

If the University disputes the arbitrability of any grievance,
the Arbitrator shall first determine whether he has jurisdiction
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to act; and if he finds that he has no such power, the griev-
ance shall be referred back to the parties without decision or
recommendation on its merits.

The Arbitrator shall render his award in writing, no later than 7§
thirty (30) calendar days after the conclusion of the hearings |
or if oral hearings are waived then thirty (30) calendar days
from the date statements and proofs were submitted to the

Arbitrator. :
The decision of the Arbitrator shall be final and binding
upon the Assembly, its members, the Faculty Member(s) 4 j

involved in the grievance, and the University. There shall be g |
no appeal from the Arbitrator’s decision by either party, if g
such decision is within the scope of the Arbitrator's authority
as described below: 3

a. The Arbitrator shall not have the power to add to,
subtract from, disregard, alter, or modify any of the
terms of this Agreement. His award must be con-
sistent with the terms of this Agreement.

b. In any grievance involving the employment status

of a Faculty Member, the Arbitrator shall not sub-

/ stitute his judgment for that of the official making
: such judgment unless he determines that the de-
e \ cision of the official is arbitrary or capricious.

c. When the Arbitrator finds that any disciplinary
action was improper, he may set aside, reduce, or _
otherwise modify the action, and may award back
pay to compensate wholly or partially, for any
salary lost.

]
The fees of the Arbitrator, the cost of transcription and other j'
necessary general costs, shall be shared equally by the 1
University and the Assembly. Each party will pay the cost of i
presenting its own case and the cost of any transcript that
it requests.

ARTICLE Xlll, USE OF UNIVERSITY FACILITIES B ]

A. Duly certified staff representatives of the Assembly shall be permitted
on University premises at all reasonable hours for the purpose of con-
ducting official Assembly business such as investigating complaints 3
and grievances that have arisen and to ascertain whether or not the 3
Agreement is being properly administered. The Assembly agrees that
such visitation rights shall be exercised reasonably and also shall not ._
interfere with the normal operations of the University.
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The Assembly shall provide the University with a list of duly certified
Assembly representatives and maintain that list’s currency.

The Assembly may use the University’s meeting facilities for Assembly
meetings upon request to the University, subject to the University’s
policies and procedures.

The Assembly shall be permitted to use the University mail services
for the purposes of intra-campus distribution, subject to the University’s
policies and procedures.

The Assembly may use audio-visual equipment in connection with
official Assembly meetings, provided that the equipment requested is
not otherwise in use, and provided that the Assembly shall reimburse
the University the normal charges for the use and services connected
with the use of such equipment.

The Assembly may use duplicating machines of the University on the
following basis:

1.  The Assembly shall be assigned one auditron for use at one
machine on each campus to be designated by the University.
The Assembly shall reimburse the University for the normal
charges connected therewith;

2. On those campuses where the machines are not equipped
for operation with auditrons, the Assembly may make rea-
sonable use of a comparable machine to be designated by
the University, upon request and when the machine is not
otherwise in use. The Assembly shall reimburse the University
for the use of such machine at the same rate as the Assembly
-would for the use of the auditron-equipped machine on the
Manoa Campus.

3. In addition to the machines authorized in subparagraphs
1 and 2, the Assembly may make reasonable use of other
duplicating machines at one location on the Manoa Campus
to be designated by the University in accordance with the
“policies and procedures applicable to the use of the machines
at that location, and shall reimburse the University on the
basis of the rates applicable to those machines.

4. The use by the Assembly of the machines authorized‘herein
shall not interfere with or interrupt normal University opera-
tions.

The Assembly may post bulletins and notices on official bulletin boards
pertaining to official Assembly business. All such postings shall be made
over the signature of a certified Assembly representative, who shall

23




furnish copies of all postings to the University at the time of posting,
for the information of the University.

ARTICLE XIV, RIGHTS OF THE UNIVERSITY

The University reserves and retains, solely and exclusively, all management
rights, powers, and authority, including the right of management to manage,
control, and direct its personnel and operations except those as may be
modified under this Agreement.

ARTICLE XV, CONFLICT

If there is any conflict between the provisions of this Agreement and any

rules, regulations, and policies of the University, the terms of this Agreement
shall prevail.

ARTICLE XVI, ENTIRETY AND MODIFICATION

This document contains the entire Agreement of the parties. No provision
or term of this agreement may be amended, modified, changed, altered, or
waived, except by written document executed by the parties hereto.

ARTICLE XVII, NO STRIKE OR LOCKOUT

A. The Assembly, its representatives, and Faculty Members will not
authorize, instigate, incite, aid or engage in any work stoppage, slow-
down; sick out, picketing or strike against the University.

B. The Uhiversity agrees that during the life of this Agreement there will
be no lockout.

ARTICLE XVIIl, SAVING CLAUSE

Should any part of this Agreement be rendered or declared invalid by a

court of competent jurisdiction or by the Hawaii Public Employment Re-
lations Board, such invalidation of such part or portion of this Agreement

shall not invalidate the remaining portions thereof and they shall remainin
full force and effect. The parties will meet not later than thirty (30) days after
any such holding for the purpose of renegotiating the provisions affected. :
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ARTICLE XIX, JOINT STUDY COMMITTEE

A joint study committee will be established after the execution of this
Agreement.

1. Thecommittee will consist of not more than eight (8) members,
with up to four (4) to be appointed by the Assembly, and up
to four (4) by the University. The parties may appoint alternate
members.

2. The function of the committee will be to identify problem
areas and explore possible solutions with respect to subjects
which may be appropriate for collective negotiations, without
determining whether or not any subject is a mandatory sub-
ject for negotiations.

3. The committee is not authorized to make any commitments
on behalf of the University or Assembly, nor to negotiate
any changes in terms and conditions of employment.

4. The committee will meet at mutually convenient times, with
sufficient frequency to review the principal problem areas
before the period designated in Article XX| for the reopening
of this Agreement.

ARTICLE XX, SALARIES
Salary Schedules.

Subject to the approval of the Legislature of the State of Hawaii,
University of Hawaii Salary Schedule A, Manoa and Hilo Campuses,
and Salary Schedule C, Community Colleges (which were approved by
the Board of Regents on June 10, 1970 and modified on July 14, 1972,
and which were in effect on the date of this Agreement) shall be
adjusted in the manner set forth below and in accordance with the
salary schedules attached hereto.

1. Salary Schedule A-1 and Salary Schedule C-1 shall be estab-
lished and become effective as of November 1, 1974, by
increasing each step in each rank and range of Salary Sched-
ules A and C by $948 on an annual basis or $79 on a monthly
basis with respect to 9-month Faculty and by $1104 on an
annual basis or $92 on a monthly basis with respect to
11-month Faculty.

a. Exceptasprovided below, al| eligible Faculty whose
salaries are paid on the basis of a particular range
and step of Salary Schedules A and C shall be
placed on the corresponding range and step of the
new Salary Schedules A-1 and C-1 respectively,
as of the effective date provided above.
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Faculty whose base salaries are off-step or over-
schedule shall receive the same salary increase as

other than the general revenues of the State of
Hawaii shall be placed on the corresponding range
and step of the new salary schedules upon the
effective date provided that the particular contract,
grant, special or other fund or account has funds
available to pay for the increase, and the utilization
of the funds for that purpose does not violate the
terms of the particular contract, grant, special or
other funds. If funds are not available to provide
the increases on the effective date specified above,
then the increases shall be implemented when
funds become available. If there is a dispute be-
tween a Faculty Member and an administrative
official as to whether funds are available, the dis-
pute shall be referred to the Vice President for

W ST e e e b C e
provided above.
b. Faculty whose salaries are funded from sources
Business Affairs for resolution.
2. Salary Schedule A-2 and Salary Schedule C-2 shall become
effective as of March 1, 1975, providing for a salary increase
of 6 per cent above Salary Schedules A-1 and C-1.
|

a. Except as provided below, all eligible Faculty paid
on the basis of Salary Schedules A-1 and C-1, as
of February 28, 1975, shall be paid on the basis of
the corresponding range and step on Salary Sched-
ules A-2 and C-2 respectively, effective March 1,
1975.

Faculty whose base salaries are off-step or over-
schedule shall receive a salary increase of the same
percentage provided above.

b. The provisions of subsection 1-b above shall apply
to faculty whose salaries are funded from sources
other than the general revenues of the State of
Hawaii.

Salary Schedule A-3 and Salary Schedule C-3 shall become
effective on July 1, 1975, providing for a salary increase of
7% per cent above Salary Schedules A-2 and C-2.

a. Except as provided below, all eligible Faculty paid
on the basis of Salary Schedules A-2 and C-2, as
of June 30, 1975, shall be paid on the basis of the
corresponding range and step on Salary Schedules
A-3 and C-3 respectively, effective July 1, 1975.

26



e O e B T

Faculty whose base salaries are off-step or over-
schedule shall receive a salary increase of the same
percentage provided above.

b.  The provisions of subsection 1-b above shall apply
to faculty whose salaries are funded from sources
other than the general revenues of the State of

Hawaii.

c. Salary Increments.

Faculty shall receive salary increments as of July 1,
1975 in accordance with the following provisions:

M

(2)

@)

Law School, Medical School.

Personnel paid on the basis of the salary
schedules in the “A” series shall receive
an increment by being placed on the next
higher step on July 1 after

(a) atleastone academic semester
for 9-month personnel, or six
full months of service for 11-
month personnel immediately
prior to July 1, in steps 1
through 7, or

(b) two years of service in steps
8,A, B, C, if specifically recom-
mended by the department
chairman and dean.

Personnel paid on the basis of the salary
schedules in the “C” series shall receive
an increment by being placed on the next
higher step on July 1 after at least one
academic semester for 9-month person-
nel, or six full months of service for 11-
month personnel immediately prior to
July 1.

In no case may an individual who has
not been rated as satisfactory receive a
salary increment. Personnel who wil ter-
minate their services with the University
before September 1, 1975 will not be
eligible to receive increments.

Eligible Faculty of the School of Law and eligible Faculty with profes-
sional degrees in the clinical disciplines in the School of Medicine
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shall receive salary increases in the same amounts and of the same
percentages as the general salary increases provided in this Article for
the respective pay periods.

Eligibility.

Faculty who have not terminated their employment with the University
as of the date of execution of this Agreement shall be eligible for the
salary increases provided herein.

The- retroactive salary increases provided for in this Article shall be dis-
bursed with due consideration to the availability of the State’s cash
resources but in no event shall payments extend beyond September 30,
1975.




UNIVERSITY OF HAWAII
FEE SCHEDULE FOR LECTURERS

Effective September 1, 1975, lecturers and resident instructional personnel
for the Continuing Education and Summer Session programs and the Com-
munity Colleges (abbreviated “C"), shall be paid on a credit hour basis, in
accordance with the following rates. In the case of lecturers who do not
carry a University classification or academic rank, an equivalence basis shall
be used. '

Rate Per Credit Hour

Classification Prior Effective
Grade Sept. 1, 1975* Sept. 1, 1975

~ $280 $320
350 390
420 460
490 530

Fees shall be paid on the basis of the policies and rates in effect on the campus
where the course is taught.

*This rate shall apply to all courses which commence before September 1, 1975.
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ARTICLE XXI, DURATION

Except as provided in Article XX, Salaries, this Agreement shall be
effective from the date of execution hereof to and including the 30th
day of June, 1977; provided, however, that during the month of Septem-
ber, 1975 either party may request reopening of the Agreement for
negotiation of Article XX, Salaries, and of five (5) non-cost items each
on negotiable subject matter not specifically covered in the Agreement.
Negotiations shall commence within thirty (30) days after the request
is made.

Notwithstanding Article XVII, No Strike or Lockout, either party shall
have the right to invoke all impasse procedures available under Section
89-11, Hawaii Revised Statutes, including the right to strike or lockout
in the event of failure of the parties to reach agreement during the
reopener.

Negotiations for renewal hereof shall begin on the 1st day of September
1976, or as soon thereafter as possible, but not later than the 1st day of
October 1976.




In Witness Whereof, the parties hereto, by their authorized representa-
tives, have executed this Agreement this 18th day of March 1975.

University of Hawaii
State of Hawaii Professional Assembly

Board of Regents,
University of Hawai

President




